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Have we got a deal for you ....! 
A deal you can't pass up! UNITED STATES 
SAVINGS BONDS! 

This is a chance to make money for 
yourself and strengthen our country's 
economy at the same time. Invest as 
little as $6.25 each month and you have a 
sound savings that will yield competitive 
market based interest rates. Those 
interest rates are guaranteed never to 
fall below 7.5%. You are also exempt 
from paying state and local taxes on the 
interest made and Federal tax may be 
deferred until you cash your bonds. If, 
at any time, your bonds are lost, stolen 
or destroyed, they can be easily replaced 
free of charge. Convinced yet? 

(Continued on Page 2) 



Kicking oft our campaign for 1986, 
CAPT Erwin leads the way by increasing 
his Savings Bond allotment. HMC Patricia 
M. Johnson, USN, our Campaign Coordina¬ 
tor, just happened to have a form handy! 
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Reenlistments 



HM2 Sheryl M. Handley, USN, reen¬ 
listed on 27 March in the Emergency Room. 
Serving as reenlistment officer was LCDR 
Judith Logeman, NC, USN. 


Savings Bonds (Continued from Page 1) 

With the 1986 United States Savings 
Bond Campaign being conducted 1-30 
April, now is a great time to start that 
investment in your future. Do it pain¬ 
lessly by enrolling in the payroll 
savings plan. Canvassers will be circu¬ 
lating throughout the Hospital all month 
providing assistance and answering ques¬ 
tions. If you absolutely can't wait, 
contact HMC P. M. Johnson at Extension 
4926 or 4927. 

"STARTING 

SMALL, 

INVESTING 

SMART!" 



HM3 Christine E. Jacobs, USN, OB-GYN 
Department, reenlisted on 14 March in the 
OB-GYN Clinic. Reenlistment officer was 
CDR Joyce M. Vickers, NC, USN. 



HM3 Janet R. Greene, USN, Operating 
Room Department, reenlisted on 24 March 
in the Bowling Alley. LT Mary S. Fill- 
ingame, NC, USN, was the reenlistment 
officer and the ceremony was taped by 
Recreational Services. □ 


___ □ 

Passover 

The Passover Festival commemorates 
the dramatic struggles of the early 
Israelites for freedom from slavery and 
their redemption from Egyptian bondage in 
the days of Pharoah. 

On 23 April, at sunset, the 8 day 
festival begins with the Sedar. The Seder 
is more than a meal of rememberance and 
commemoration, it is an opportunity for 
the Jewish family to take part together 
and relive and strengthen the ties with 
those who proceeded them and taught the 
faith they now share. 

Moses kept reminding his people that 
their liberation was not just to destroy 
the oppressors but to enable the people 
to serve God, receive the Torah (the Law) 
and thereby dedicate them to the 
establishment of justice, peace and truth 
in the world. 
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There ought to be a law ... 



HM3 Jeff Hamm, Manpower Man¬ 
agement Dept: "There ought 
to be a law to do something 
about the way people drive 
in Florida! They make me so 
mad, I would like to make a 
citizen's arrest!" 



CAPT Sidney E. Sewell, MC, 
Executive Officer: "There 
ought to be a law about 
people saying 'No prob¬ 
lem! '" 



CDR James Stokes, NC, Head, 
Inpatient Nursing Service: 
"There ought to be a law 
that if our Congressmen can¬ 
not get a budget passed by 
the beginning of the fiscal 
year, their pay should stop 
until they do!" 



Sandra Bragg, Quality Assur¬ 
ance: "There ought to be a 
law about carrying kids and 
dogs in the back of pickup 
trucks!" 



HMCM Joseph W. Phillips, 
Command Master Chief: 
"There ought to be a law 
against kids being in the 
commissary!" 



DN Cynthia Woerner, Dental 
Department: "I know there is 
a law already about drunk 
drivers, but I don't think 
it is strict enough. They 
should all go to jail!" £ 
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Staff Journal 

PRESENTATIONS ON 20 MARCH 



H.\'l David M. Orenze, USN, Laboratory 
Department, was presented the Navy 
Achievement Medal by CAPT Erwin for his 
selection as Naval Hospital Orlando's 
Sailor of the Year, 1985. 



HMl Lance Graham, USN, 
Branch Medical Clinic, NTC, 
received his Third Good Con¬ 
duct Award. 



HM3 John Szemkow, USN, 
Manpower Management Depart¬ 
ment, received a Meritorious 
Mast for his outstanding 
performance. 



HM2 Joy D. Bright, USN, 
Radiology Department, received 
her First Good Conduct Award. 



HM2 Michael C. Davis, 
USN, Branch Medical Clinic, 
NTC, received a Letter of 
Commendation prior to his 
release from active duty. 


HM3 Guillermo Herrera, USN, 
Materiel and Central Sterile Sup¬ 
ply, received a Letter of Commen¬ 
dation from his last Commanding 
Officer, Naval Hospital, Roose¬ 
velt Roads. 


HM3 Eric Luhtanen, 
USN, Pharmacy Department, 
received a Letter of Ap 
preciation prior to his 
release from active duty. 
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HMC Vincent Druash, USN, Phar¬ 
macy Department, was reenlisted on 3 
March. LTJG James Fox, MSC, USNR, 
administered the oath. 


CDR William Patterson, MSC, USN, Head, 
Pharmacy Department, presented an Outstand¬ 


ing Performance Award to Bill Holden on the 


14th of March. 
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Staff Journal (Continued) 



CDR Patterson also presented an Out¬ 
standing Performance Award to Chauncey 
Lowe, Pharmacist, on 14 March. 

Hail 


LCDR Frank G. Conroe, MSC, USII, and LT 
Kerry Childers, NC, USN, from Naval 
Hospital, Camp Lejeune, NC 
HMCM Homer Carley, USN, from HCS, GLARES 
IIMC Vicki Greenwood, USN, from Naval Hos¬ 
pital, Camp Lejeune, NC 
HMC Thomas Greenwood, USN, from 2nd 
FSSG, Camp Lejeune, NC 
HR Kathryn Bess, USN, from HCS GLARES 
HN Michael Borichewski, USN, from HCS 
GLARES 

HR Tyrone Bosier, USN, from HCS, GLARES 
HM2 Edwin Brooks, USN, from U. S. Naval 
Hospital, Naples, Italy 
HR Everett Dula, USN, from HCS, GLARES 
HN Richard George, USN, from HCS, GLARES 
HM3 Andre Griffin, USN, from NSHS, Ports¬ 
mouth 

HR Stacey Hamilton, USN, from HCS, GLARES 
HR Gaylord Jackson, USN, from HCS, GLARES 
HM3 Richard Jurewicz, USN, from NSHS, 
Portsmouth 

HN Michael Keegan, USN, from Naval Hos¬ 
pital, Bethesda 

HM2 Kenneth Lee, USN, from Naval Hos¬ 
pital, GLARES 

HM2 Debra Mortland, USN, from Branch 
Medical Clinic, NAS, Lakehurst 
HR Ferndell Nieves, USN, from HCS, GLARES 
HR Warren Payton, USN, from HCS, GLARES 
HMl Steven Pomroy, USN, from 3rd Marine 
Air Wing, El Toro, CA 
HM3 Janet Raven, USN, from Naval Hos¬ 
pital, Portsmouth 

HR Anthony Stein, USN, from HCS, GLARES 
HR Kenthon Tookes, USN, from NSHS, SDIEGO 
HA James Winkle, USN, from HCS, GLARES 



During the month of March, several 
members of the staff, as well as the 
Naval Hospital itself, were recognized by 
the Combined Federal Campaign for their 
efforts towards raising over $500,000 for 
the 1985 campaign. Pictured above with 
some of the awards: CAPT Erwin (who was 
the Chairman of the Local Federal 
Coordinating Committee), CAPT Sewell, 
Carmen Benitez, HMl Edward Hooker, LCDR 
P. Petersen (who was the Chairman of the 
entire Naval Training Center campaign), 
HMCM Joseph Phillips, and LT Jeffrey 
Cohen. 

Farewell 

LT Joseph F. Thomas, MSC, USNR, re¬ 
leased from active duty 
LT Jeffrey D. Cohen, MSC, USNR, to U.S. 

Naval Hospital, Guam 
LT Marie L. McKnight, NC, USNR, to U.S. 

Naval Hospital, Guantanamo 
FC1 Robert Adams, USN, to the AEGIS 
Training Center, Dahlgren, VA 
HA Clifford Auvil, USN, to 2nd MarPiv, 

Camp Lejeune, NC 

HM2 John Bamberg, USN, to Naval Medical 
Research Unit No. 3, Cairo, Egypt 
HM3 Kenneth Casler, USN, to Basic X-ray 
School, Naval Hospital, Oakland 
HN Sandra Davis, USN, to USS LEXINGTON 
(CVT-16) 

HM2 Ruthanne Donnelly, USN, to NSHS, 
Bethesda 

HA Courtney Jansen, USN, to Naval Hos¬ 
pital, Corpus Christi, TX 
HM3 Eric Luhtanen, USN, RAD 
HN James Partin, USN, to AHS, Fort Sam 
Houston, TX 

HN Kenneth Rotar, USN, to USS VREELAND 
(FF-1068) 

HM3 Ellen Schuler, USN, to home Awaiting 
PEB 

HM3 Jeffrey White, USN, to Naval Hos¬ 
pital, Portsmouth 

DT3 Debra Williams, USN, Discharged □ 
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LAB 

LINE 

LCDR A. H. Ronquillo, MC, USNR 

Our version of the “A” team 

Television has its "A" Team and the 
Laboratory has its own variation called 
the "AIDS" Team. The program of HTLV-III 
(AIDS virus) antibody testing for all 
active duty military personnel has begun 
and our "AIDS" Team will be tackling this 
project. HM1 Watson and HM3 Nguyen make 
up the team effort and are looking for¬ 
ward to performing thousands of tests on 
specimens shipped in from a very wide 
area. The program is being directed by 
the Commander in Chief of the Atlantic 
Fleet and each Navy hospital capable of 
doing the test has been given a quota of 
tests to perform each week. Our quota 
has been set at 500 tests per week, which 
is in addition to all the recruit and 
overseas transfer screenings that we are 
presently doing. Exactly when the 

military personnel at our hospital will 
be screened has not been established. 
The first messages that we received 
directed two of the submarine groups in 
Charleston, SC, to start sending speci¬ 
mens to Orlando. It is anticipated that 
we will continue to receive specimens 
from deploying units of the fleet and at 
some time in the future be directed to 
screen our own personnel. Specimens 
found to be repeatedly positive will be 
sent to a reference laboratory for a more 
specific test called the Western Blot 
Test. Persons found positive to that 
test will be medevaced to one of several 
designated hospitals, for thorough 
physical evaluation. Those showing no 
impairment of their immune system will be 
sent back to shore based duty and 
re-evaluated at a later time. Persons 
showing signs of immune deficiency may 
receive a medical discharge. 

The HTLV- III screening program is a 
significant undertaking and we are 
determined to get the job done with the 
best possible quality and expertise and 

we shall succeed-after all, we've 

got our own "A" Team! 


1 year old and growing 



Naval Hospital Orlando's bocretary 
Staff Meeting celebrated their first 
anniversary on 20 March. To mark the 
occasion, the group had a beautifully 
decorated cake. On hand for the picture 
were (left to right) front row: Carol 
West, Marie LaMothe, Debbie Anderson, 
Carmen Benitez, Vita Fallon, and Cheryl 
Evans. Second row: Magda Steil, Cheryl 
Apple, Evelyn Rhodes, Jane Smith, and 
Eloise Unsworth. Back row: Marcia 
Reinwald, Roberta Cohen, Lovie Tompkins, 
Elaine Billy and Dee Jones. The group 
meets once a month and the time is spent 
updating the secretaries on administra¬ 
tive procedures and also having guest 
speakers. There have been a total of 
seven guest speakers so far. Most note¬ 
worthy was the Naval Administrative Com¬ 
mand's selection of the group as a test 
site for presenting information on the 
upcoming implementation of the Optical 
Character Reader System for messages. □ 



HMl Watson (on left) and HM3 Nguyen 
commence the testing of 120 specimens. q 
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CHAPLAIN'S 
\ COMMENTS 

LTJG Patrick R. Appleget, CHC, USNR 
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Civil Life 

Roberta Cohen 



Overwhelmed? 


Have you ever felt overwhelmed? Has 
the task at hand seemed so great that you 
felt you could not even begin? Perhaps 
just getting out of bed was like facing a 
mountain climb. You are not alone — 
most of us, at one time or another, have 
felt that our problems were a chain that 
kept us from any positive actions. I had 
a job once that required that I make the 
same thing on my machine, day in and day 
out. I hated to go to work. I have 
spoken to others who felt frustrated 
because they were unable to ever "catch 
up." I have also known people who can't 
wait to begin the day or people who have 
incredibly boring work who enjoy 
themselves. Why is this? 

Someone asked Mother Teresa how she 
was affected by the fact that she was 
unable to help all those thousands who 
needed her help every day and wasn't she 
frustrated by the awesome task. She re¬ 
plied: "Don't you want me to help these 
people? ... I am helping these people." 
She has also said that "it was better to 
light one candle than to curse the dark¬ 
ness." She had found that it was more 
meaningful to do something than to be 
frustrated by all there was to do. 


The Civilian Recreation Association 
(CRA) is a non-profit organization formed 
for the purpose of promoting welfare by 
advancing the interests in social, cul¬ 
tural, educational, recreational, 
athletic, and related activities. The 
membership consists, of all civilian em¬ 
ployees of the Naval Hospital and Naval 
Dental Clinic, Orlando. 


Our "Spring Fling" held at Shakey's 
Pizza on 20 March was a huge success. 
The prize winners were: Marcia Reinwald 
and Dee Thompson both won two movie 
tickets each; Eleanor Stetson won a $10 
gift certificate for Quincy's Steak 
House; Michelle Smith won a $16 gift 
certificate for B. Dalton Book Store; 
Jeff Saadat, a guest of Christina Luker, 
won the large wind chimes which were 
donated by Bill Baley; and Barbara 
Doering, a guest of Ann Hutto, won the 
small wind chimes also donated by Bill 
Baley. 


The next CRA meeting will be held 
Tuesday, 8 April in the Lawson Room at 
1300. This will be a planning meeting 
and all members are encouraged to attend 
and participate. 


I sometimes tell patients that half 
of life is just showing up. I believe 
that we are all God's children and that 
we are loved. Our lives have meaning. 
Our expectations will often lead us to 
frustrations and worry when we don't see 
that we are valuable people. Sure, we 
have things to do and yes it is important 
that they get done, but rather than 
seeing it as a chain that drags us down, 
we can see it as a life line of meaning. 
Everyday,} every moment is an opportunity 
and not just a responsibility. Everyday 
is a new day. For some reason, we have 
life and a chance to live and share that 
life. Take a few breaths, enjoy that 
free gift, and in response make a small 
change in this world. Peace!! □ 


Happy Birthday greetings to: Wilson 
Maddox and Teresa Tomasetti, on 3 April; 
Jeanne Garrison on 4 April; Regina 
McKelvy and Herminda Pausal on 13 April; 
Clarence James and Winnie McNair on 17 
April; Jean Booras on 20 April; Emily 
Barret on 26 April; Blondeen Hammonds on 
27 April; and James Dean, on 29 April. □ 


Correction 


In the March issue of Vital Signs, 
we erroneously reported that HMl William 
J. Hartmann, USN, Medical Repair Branch, 
received the Navy Achievement Medal 
whereas, he actually received the Navy 
Commendation Medal. Our apologies to 
Petty Officer Hartmann. □ 



f 
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EER COUNSELOR* 
CORNER 

HM2 Oeann Farr, USN 


s 


Educational opportunities 

Educational opportunities are one of 
the most frequently mentioned reasons 
that personnel give for joining the Navy 
and for remaining in the Navy. The 
Navy's commitment to provide quality ed¬ 
ucation to its members is carried out 
through Navy Campus Education Centers. 
This unique educational program is avail¬ 
able to members wherever they are sta¬ 
tioned and enables them to pursue all 
levels of education and training. This 
program allows members to earn the same 
academic degrees offered to students at 
civilian institutions. Navy Campus helps 
people enroll in off-duty academic, voca¬ 
tional or technical courses at colleges 
on or near Naval facilities. Navy Campus 
provides assistance in many different 
facets varying from career and educa¬ 
tional counseling, free testing services, 
and enrollment in civilian institutions. 
Navy Campus is available to anyone who is 
motivated. Civilian educational special¬ 
ists are hired by the Navy. They can 
also assist in evaluating prior civilian/ 
military education and training and help 
you establish realistic goals. 

You may have already accumulated 
college credits through the Navy schools 
which can be applied towards a degree. 
Many colleges allow for "non-traditiona 1 
education" credits earned through CLEP 
(College Level Entry Examination Pro¬ 
gram), DANTES (Defense Activity for Non- 
traditional Education Support), ACE 
(American Council on Education) and 
credits for Navy Schools completed. In 
addition to "non-traditional" means of 
accumulating college credit, Navy Tuition 
Assistance is available to qualified 
Naval personnel. Navy Tuition Assistance 
pays up to 75 to 90 percent of tuition 
costs , depending on the member's rate and 
length of service who register to take 
approved courses at civilian institutions 
during off-duty time. High School 
completion courses are funded up to 100 
percent by the Navy. 


By helping you acquire more educa¬ 
tion, Navy Campus prepares you for per¬ 
sonal and professional success in the 
Navy. Educational opportunities in the 
Navy range from helping members finish 
high school to the earning of graduate 
degrees. Navy Campus programs are ways 
to help you move ahead in the Navy at a 
minimal cost and with great gains. The 
importance of continuing your education 
cannot be stressed enough. Whether or 
not you decide to make the Navy a career, 
improving your educational level will 
never hinder you. If you are pursuing a 
career in the Navy and preparing for ad¬ 
vancement or following the path toward a 
commission, continuing your education is 
a MUST. For more information regarding 
Navy Campus programs, contact Jim Brick 
at the Navy Campus Education Center, Bldg 
2089 or calling Extention 4397 or 4846. □ 



Health 

and 


Physical 

Readiness 


Awards of Excellence 

On 20 March, CAPT Erwin presented 17 
Health and Physical Readiness Awards of 
Excellence Lo the staff members who have 
obtained the highest category of OUT¬ 
STANDING on the Annual Health and Physi¬ 
cal Readiness Tests. Those receiving 
certificates were: CDR Joyce Vickers, 

NC, USN: LCDR James K. Dolney, MC, USN; 
LCDR Thomas H. Lyon, MC, USNR; LCDR 
Harvey L. Simpkins, MSC, USN; LT Mark S. 
Lockhart, MSC, USNR; ENS Catherine 
Cutler, NC, USNR; CW04 Thomas J. Hawkins, 
PA, USN; CW02 Eugene Kinnaly, PA, USN; 
HM2 John Musser, USN; I1M2 Perry M. Wood, 
USN; HM3 David Haldane, USN, HM3 
Theartice Smith, USN; HN Preston Boerner, 
USN; HN Patrick Castillo, USN; HN Joseph 
F. Reagan, USN; HA Javier Rodriguez, USN; 
and HA Mario L. Viera, USN. The certifi¬ 
cate reads: "Through your leadership, 

diligence and dedication, you have set 
high standards for others to emulate. 
BRAVO ZULU!" □ 
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HM1 Jacqueline Davies, USN 

Designer drugs are for dumb 
dumbs 

Which one doesn’t belong? (a) De¬ 
signer jeans; (b) Designer cars; (c) 
Designer drugs; (d) Designer chocolates; 
(e) Designer sheets. If you picked (c), 
go to the head of the class. Controlled 
substance analogs, more commonly referred 
to as "designer drugs," have the 
potential of being a large problem. 
These drugs are chemically altered just 
enough to circumvent the Controlled Sub¬ 
stances Act, which identified dangerous 
drugs by their unique chemical makeup. 
Dr. Brian Cox, professor of pharmacology 
at the Uniformed Services University of 
Health Sciences, said amphetamines are 
among the most readily modified drugs. 
"Home chemists are increasing the 
complexity of the structure of the 
amphetamine molecule to create MDA. 
Currently one of the most popular 
designer drugs is MDMA - methylene dioxy- 
methamphetamine,(street name: Ecstasy or 
XTC - closely related to MDA, the love 
drug of the 1970's. As with any illegal 
drug, users don't know what they are 
taking, how pure the chemical is, what 
it's cut with, or what its side effects 
will be. Another catastrophic danger of 
designer drugs is unexpected 

neurotoxicity not present in the parent 
drug. An example is MPTP. MPTP produces 
a chemical Parkinson's disease. The 
effects - tremors of the hands and 
fingers, rigid muscles, slowness of 
movement and speech and a masklike, 
expressionless face, are irreversible and 
some users have died. 

Keeping controlled substance analogs 
off the streets can be a difficult 
process, since as soon as one analog is 
ruled illegal, illicit manufacturers 
could alter the chemical and produce 
another new drug. However, new legisla¬ 
tion has been introduced in Congress that 
will in effect tie up the loose ends con¬ 
cerning these analogs. It will make the 
manufacturing and distribution of analogs 
of controlled substances illegal. □ 


A voice from a cell 


Dear Friends: 

Well, here I am — in jail — cause 
I didn't follow the little rules. I 
didn't break the big rules or too many of 
them, but I broke the rules of conduct of 
life. The rules that make you careless 
and reckless. The ones that run your 
life; make your attitude. The ones that 
ruin you and those you love. I ended up 
taking a life — a good life. One who I 
loved. All because'I lost control of my 
life in the area of substance use. My 
substance abuse caused me and those I 
care about most serious problems. The 
crude, rude and obnoxious sailor has to 
go. I started out just drinking a 
little, then it got to be a game to see 
how much I could drink. It soon got to 
two bottles of rum each time I went to 
ABC because I knew I would finish one 
that night. Soon booze wasn't enough. I 
won't go into specifics but pot came next 
and then I started sticking needles in my 
arm. Cocaine is easy to get and can 
destroy you quickly. I put some $7200 in 
my arm in five months. That's how 
quickly. 

Use me as an example not to follow . 

I am a good person deep down but booze 
and dope will make a monster out of you. 
In jail, I'm in a drug and alcohol treat¬ 
ment cell. I need help and I am getting 
it. Be careful and watch out for your 
brother sailor. I wish I were back in. 
Maybe someday. 

Tell everyone at Naval Hospital 
Orlando I am doing fine. I am going to 
follow-up on my medical career when I get 
out. I'm learning my defects of 
character here that caused me to use. I 
have an allergy to mood-changing 
substances — most people do. I'm 
following Alcoholics Anonymous and Nar¬ 
cotics Anonymous and am going to win this 
battle. Please relay my words to all who 
can benefit from this. Take care, I love 
you all, and be careful. 

Name withheld 

□ 
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NURSING 

SERVICES 



LT Margaret D. Davis, NC, USN 


Team unity =high standards 

Occasionally, one is startled from 
an often routine existence into a more 
global view of one's work environment as 
in the instance of attending a gathering 
of professional peers. I discovered this 
useful phenomonon during the week of 8 - 
14 March while attending the National 
Congress of the Association of Operating 
Room Nurses in Anaheim, California. 


The week began appropriately with 
the Navy O.R. Nurse Symposium on 8 March. 
A group of nurses from as far as Spain 
and as near as 29 Palms convened for 8 
hours of collegial camaraderie and 
detailed presentation on such acute 
issues as material management, quality 
assurance, and dealing effectively with 
difficult people. The Director, Nurse 
Corps, RADM Nielubowicz capped the 
symposium in verbalizing continuing 
support of the Navy Nurse "out in the 
field" who continues to do a fine job 
despite current fiscal constraints and 
adverse national publicity. 


Yet, the strongest impression from 
this congress was the affirmation of a 
consensus common to the nurses as pro¬ 
fessionals dedicated to the performance 
of quality care for their operating room 
patients. An emerging sense of greater 
teamwork is suggested between operating 
room nurses and surgeons. This was 
exemplified by the rapport and teamwork 
demonstrated in a two hour presentation 
by Dr. William DeVries, Director of the 
Total Artificial Heart Program at Humana 
Hospital Audubon (Louisville, Kentucky) 
and Mrs. Linda Marsh, Nurse Manager, 
Surgery, of the same hospital. The pair 
offered practical insight with an empha¬ 
sis on the inter-relationships between 
health care disciplines involved in ex¬ 
perimental procedures. The point of this 
and an underlying theme of the congress 
centers on the fact that each of us, as a 


Have they come a long way? 


NURSES JOB DESCRIPTION - 1887 


In addition to caring for your 50 
patients, each nurse will follow these 
directions: 

1. Daily sweep and mop the floors of 
your ward, dust the patient's furniture 
and window sills. 

2. Maintain an even temperature in your 
ward by bringing in a scuttle of coal for 
the day's business. 

3. Light is important to observe the 
patient's condition. Therefore, fill the 
kerosene lamps, clean chimneys and trim 
the wicks each day. Wash windows once a 
week. 

4. The nurse's notes are important in 
aiding the physician's work. Make your 
pens carefully; you may whittle nibs to 
your individual taste. 

5. Each nurse on duty will report every¬ 
day at 7 a.m. and leave at 8 p.m. except 
on the Sabbath, on which day you will be 
off duty from 12 noon to 2 p.m. 

6. Graduate nurses in good standing with 
the director of nurses, will be given an 
evening off each week for courting pur¬ 
poses, or two evenings a week if you go 
regularly to church. 

7. Each nurse should lay aside from each 
payday a goodly sum of her earnings for 
her benefit during her declining years, 
so that she will not become a burden. 
For example, if you earn $30 a month, you 
should set aside $15. 

8. The nurse who performs her labors, 
serves her patients and doctors faith¬ 
fully and without fault for a period of 
five years will be given an increase of 
five cents a day, providing there are no 
hospital debts that are standing. 

Reprinted from the National Nurses Asso¬ 
ciation Newletter. q 


member of the (Navy) health care team, 
whether nurse, physician, or corpsman, 
has access, through unity, to the power 
to maintain high standards of care, even 
in such troubled times as these. □ 
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Health care today 



Health care in the civilian commun¬ 
ity has become an extremely competitive 
business. Due to the competition and the 
need to provide the kind of service the 
customers expect from any retail 
business, hospitals and clinics have been 
forced to become more efficient, 
economical, convenient and courteous. 

While we are not in business to make 
a profit, we, too, must be efficient in 
our work; we must spend each dollar 
wisely and in an economical manner; and 
we must offer convenient and courteous 
service to our beneficiaries. I encourage 
each of you to streamline your efforts so 
your department can be more efficient. 
Question the need for certain procedures; 
propose improved ways of doing assigned 
tasks; and assist others. When using 
supplies and equipment, use the supplies 
sparingly and use the equipment in a 
manner to ensure that it will last. Each 
dollar saved provides the necessary money 
to care for additional beneficiaries. We 
exist, not for the convenience of the 
staff, but for the care and treatment of 
patients. If we can make that care more 
convenient by adjusting our hours or the 
location of that treatment, it is our 
duty to do so. Please provide your 
suggestions on how we can improve. 

Courtesy is probably the most im¬ 
portant of the four areas discussed. 
When patients arrive at a clinic or at 
the hospital, they are usually 
apprehensive; some are frightened, and 
most are in awe of their surroundings. 
Those who are ill are in need of an 
encouraging word, a smile, and some extra 
assistance. They do not expect to be 
ignored, talked down to, herded around 
like cattle, or demeaned. Each of us has 
a special responsibility to ensure that 
we are courteous and of assistance at all 
times. Our beneficiaries know we are not 
staffed to care for all their needs; they 
know we are over-worked; they know the 
facility cannot house all who need 


What is an evaluation? One meaning 
is: an assessment of how you function. 
Yes, how you function! So, who is 
responsible for what goes on your evalu¬ 
ation? YOU! What goes on your evalua¬ 
tion is based on your performance each 
day. To get the evaluation you want, you 
must ask yourself the following 
questions: (1) How am I doing? (2) How 
far am I going? (3) How long will it 
take me to get there? Now, you need to 
sit down with your supervisor to get the 
answer to question 1. Along with the 
answer to this question, let your super¬ 
visor know your goals (the answer to 
question 2), and your supervisor should 
be able to help you obtain the answer to 
question 3. Now that you have opened the 
channels of communication with your 
supervisor, here are a few examples of 
actions you can add to your performance 
which will improve your evaluation. Set 
up a self-development program that is 
consistent with your goals and the needs 
of the Navy. Give a fair day's work. 
Promote and maintain harmonious relation¬ 
ships and esprit de corps with the entire 
staff. Take pride in the policies, 
practices and services that belong to the 
Navy. Be an ambassasor of goodwill. Be 
active in projects that benefit the 
community. Participate in your command. 
Be professional at all times. Keep your 
personal affairs in order. These are 
just a few examples that will help you 
obtain the recognition in your evaluation 
that will do for you the things you 
desire. Keep in mind Albert Schweitzer's 
words: "Example is not the main thing in 
influencing others. It is the only 
thing." □ 

hospitalization, and they know we can't 
afford to provide all the services they 
need. Working as a team, being 
courteous, having a smile, and being of 
assistance all go a long way towards 
telling our beneficiaries that we really 
do care and that we will provide whatever 
services we can. Remember .... "Quality 
Care for Quality People •" □ 




